Becoming self-employed from inactivity:
Introduction
One could argue that times of crisis demand that a growing percentage of individuals changes their occupational choice and decide to become self-employed workers given that the lower expected wages tend to equal the relative valuation of paid-employment and selfemployment. 1 To some extent, some transitions into self-employment may be the result of not only a low rate of job offers but also the consequence of the schemes and policies that have been devised to combat unemployment. In particular, a common practice among governments has been to introduce incentive schemes that are oriented to turning unemployment into selfemployment by using entrepreneurship promotion as an active labour market policy.
In this sense, the upsurge of transitions into self-employment in times of crisis may be reinforced by changes in the decision of some secondary workers to participate in the labour market given potentially worsening conditions in the household. We refer to the inactive population that may consider re-entering the labour market and becoming self-employed. To include these inactive individuals as potential target groups in the design of self-employment policies has been a hot policy issue after the Great Recession given the high social costs that are imposed by those who have retired early and are discouraged. The promotion of selfemployment among these inactive groups is an innovative response designed to alleviate such costs.
Leaving aside the potential effects of policies that promote self-employment on the ratio between opportunity and necessity self-employment (see Block et al., 2014; Henley, 2011 and Román et al., 2013 for detailed discussions), it becomes crucial to identify the potential target groups for these measures that have higher probabilities of success in selfemployment, independent of the push or pull character of the transitions. Therefore, to incorporate inactive individuals as potential self-employed workers, accounting for transitions from inactivity to self-employment may help to plan effective self-employment policies.
In fact, the flows from and into inactivity have become a hot policy issue during the last recession. The depth and persistence of the unemployment problem has indeed been behind 1 As proof of this statement, it should be noted that some advanced economies (e.g., the US, the UK or Canada) are reaching the highest self-employment ratio since records began.
the growing number of workers who have moved from unemployment to inactivitydiscouraged workers who may become students, homemakers or (early) retired. This phenomenon may have a particular effect on groups of workers with lower employability, i.e., the low skilled (educated), youth, older workers, and women who decide to leave (or not enter) the labour force. The promotion of self-employment among these discouraged workers can be considered to be an alternative to traditional active labour market policies to overcome the effects of workers' discouragement that reduces the social and economic costs of inactivity.
Along these lines, this paper analyses the job satisfaction-which is used as a variable that is highly correlated with the survival and success of self-employment 2 -of self-employed workers who enter the labour force from a condition of unemployment compared with the job satisfaction of self-employed workers who enter the labour force from a condition of inactivity. To this end, we use data from the European Community Household Panel (ECHP) that cover the period from 1994 through 2001. In particular we consider seven aspects of job satisfaction that include (i) earnings, (ii) job security, (iii) type of work, (iv) working hours, (v) working times, (vi) working conditions and (vii) distance to work, and we distinguish between those who enter self-employment from unemployment and inactivity, whether (i) education or training, (ii) retirement, (iii) performing housework, looking after children or other persons or (iv) other economically inactive conditions.
Because our dependent variables are categorical and ordered, and the decision to become self-employed from unemployment or inactivity may be not random, we use Heckman Ordered Probit models. These models account for potential selection bias by introducing a selection equation that estimates the probability of a transition from unemployment or inactivity to self-employment. Therefore, our results allow us to compare the job satisfaction of different groups of individuals who switch to self-employment from inactivity and unemployment, ensuring that the differences are not biased or influenced by self-selection problems.
Our main results suggest that self-employed individuals who come from inactivity are a rather heterogeneous group of people who become self-employed for different reasons and who therefore experience different levels of job satisfaction. Thus, compared with previously unemployed, we obtain that (i) former students are less likely to be fully satisfied with almost every aspect of their current jobs; (ii) former retirees are more likely to be fully satisfied with their jobs in terms of earnings and job security and (iii) homemakers are more likely to be fully satisfied with their jobs in terms of earnings, job security and job distance.
These results seem to show that groups with experience and motivation but that present negative signals for job searching in the wage sector, i.e., (early) retired or females who are dependent upon a main breadwinner, are promising candidates-target groups-for selfemployment promotion policies. However, students with no experience should not be considered as a target group for these measures given the lack of positive effects of these transitions in terms of job satisfaction, which may be associated with the importance of previous experience in the labour market in the acquisition of entrepreneurial human capital.
Our paper contributes to the extant literature in at least three ways. First, we consider transitions to self-employment that are performed by individuals who come from inactivity, which thus far has mostly been overlooked. Second, we not only analyse job satisfaction at an aggregate level, but we also disaggregate it into seven categories that are related to different aspects of a job. This allows us to draw more precise conclusions, as we can identify with high accuracy which aspects of self-employment are positively associated with the satisfaction of individuals who enter unemployment from inactivity. Third, we account for potential selection bias by using Heckman Ordered Probit models.
The remainder of this paper is structured as follows. Section 2 contains a brief literature review on the topic of job satisfaction and self-employment. Section 3 describes the data and the methodology that were employed for the analysis. Section 4 presents and discusses the main results. Section 5 concludes the paper.
Literature Review

Job satisfaction and self-employment
At least one out of ten workers chooses entrepreneurship as a lifestyle in many economies around the world (Blanchflower, 2000) . Despite this fact, it is still unclear why individuals become entrepreneurs. The topic of occupational choice has been intensively studied over the last decades. Traditionally, scholars have tried to model this decision based on the assumption that individuals choose entrepreneurship when it is optimal for them to do so. These models of utility maximization have implicitly assumed that expected earnings were the main aspect that individuals consider in deciding whether to become self-employed or wage-employees (Lucas, 1978; Kihlstrom and Laffont, 1979; Evans and Jovanovic, 1989; Evans and Leighton, 1989) . However, the study that was conducted by Hamilton (2000) showed that, on average, entrepreneurs earn less money than paid-employees; however, they still decide to become and remain self-employed. Hamilton argued that there must be some non-pecuniary benefits that compensate for the fact that these individuals generate less income. The later research has also confirmed the existence of non-pecuniary benefits on several other occasions (e.g., Moskowitz and Vissing-Jørgensen, 2002; Hurst and Pugsley, 2011) . It is likely that these nonmonetary aspects of entrepreneurship drive the decision of many individuals to start a business simply because they seek to have a more satisfying occupation.
One would therefore wonder whether entrepreneurs are really more satisfied with their job than the rest of the population. The largest part of the economic literature tends to answer this question in a positive way, which implies that entrepreneurs enjoy a higher job satisfaction than others (e.g., Blanchflower, 2004; Benz and Frey, 2004) .
Satisfied individuals are typically more motivated, and they are often more creative and productive, and such job satisfaction eventually extends to their personal lives (De Neve et al., 2013) . Therefore, the search for happiness is part of every individual's behaviour, and it often involves transitions towards different employment status to pursue higher levels of satisfaction. In this paper, we focus on how job satisfaction is affected by transitions that have self-employment as their main destination.
Whether individuals who moved to entrepreneurship become more satisfied with their jobs has been previously studied in the literature on multiple occasions and in different contexts.
(e.g., Binder and Coad, 2013; Guerra and Patuelli, 2014; Hanglberger and Merz, 2015) . In general, self-employed individuals are considered to enjoy a higher level of job satisfaction (e.g., Blanchflower and Oswald, 1998) . However, it is less clear why and under which circumstances self-employed individuals are more satisfied. The literature has usually focused on aspects that are related to both the personality of individuals and the characteristics of the entrepreneurial activity. It is relevant to disentangle the role of personality traits in the relationship between job satisfaction and self-employment because the positive relationship that is usually found in the literature may be spurious if self-employed individuals are intrinsically more optimistic than others (Blanchflower and Oswald, 1998) . Indeed, Bradley and Roberts (2004) find that characteristics such as self-efficacy and a lower depression tendency are positively related to both being self-employed and having higher job satisfaction.
Nevertheless, Lange (2012) found that some of the job characteristics that are associated with entrepreneurship, such as autonomy, independence or decision freedom, are highly significant predictors of job satisfaction, even when controlling for aspects such as personality traits or sociodemographic factors. These characteristics of the self-employment activity produce a higher satisfaction because they allow the entrepreneur to enjoy not only the outcome of their work-for example, the money that they make-but also the process that leads to that outcome-the way in which they make that money- (Benz and Frey, 2008a) and because they are able to "do what they like" while they perform their tasks (Benz and Frey, 2008b) . Indeed, other studies have confirmed that self-employment offers even more aspects that are associated with a higher level of job satisfaction, such as flexibility of schedule (Hyytinen and Ruuskanen, 2007) or being your own boss (Schjoedt, 2009 ).
Therefore, in light of the above, we can conclude that although the common finding is that the self-employed report higher levels of job satisfaction than the paid-employed, it is still not clear how different types of self-employed-particularly those who enter the labour force from a condition of unemployment and inactivity-differ in terms of several aspects of job satisfaction. Thus, it is necessary to identify the transitions into self-employment that report higher levels of job satisfaction and the relevant policy given the positive association between job satisfaction and self-employment survival (Georgellis et al., 2007; Carre and Verheul, 2012; Alvarez and Sinde-Cantorna, 2014 or Georgellis and Yusuf, 2016) .
Inactive population as potential self-employed workers
This section reviews some of the arguments that could justify the observation of three different types of inactive individuals-retirees, homemakers and students-as potential entrepreneurs. First, transitions to self-employment from retirement are interesting for several reasons. There is a common a trend-particularly among developed countries-of lower birth rates, and the consequent ageing of the population puts social welfare systems at risk (OECD, 2013; Simoes, Crespo and Moreira; . Faced with this situation, governments have introduced new policy measures in an attempt to alleviate the problem of the increasing needs of pension coverage, for example by extending the retirement age. In principle, older workers are presumed to possess certain attributes that would justify the attempt to keep them active in the labour market (Ybema et al., 2014) . These individuals enjoy a comparative advantage that derives from the substantial amount of experience that they have gathered over their careers.
Moreover, the fact that health care is increasingly better and that new technologies are more easily accessible should help them to prolong their activity in the labour market (Laitalainen et al., 2010; Potocnik, 2013) . Despite these facts, it is still not easy for older people to find good matches in paid-employment, and they are often offered low quality jobs such as parttime positions, a situation that is likely to motivate older workers to start their own businesses as an ideal pathway to retirement. The probability that older individuals decide to become self-employed also depends on several other aspects, such as their health status or the state of the economy (Giandrea et al., 2013) . Interestingly, the majority of companies that last for at least 6 years are run by individuals who are aged 55 or more, at least in the UK (Cressy and Storey, 1995) . Therefore, if older people find higher satisfaction levels when they run their own companies, and they also perform at least as well as the younger self-employed, then it would be advisable to promote self-employment among older individuals from a policy perspective.
Second, students are also likely to encounter obstacles when they try to enter the labour market precisely due to their lack of experience. In addition, the first job that these youngsters have can have a long-term impact on their career prospects. For example, there is evidence that the quality of the first job determines the quality of future jobs for the case of MBA students (Oyer, 2008) as well as PhD students (Oyer, 2006) . Moreover, individuals who graduate in a recession are more likely to receive lower salaries than they would have earned in good times, which also creates a persistent penalty in their future salaries (Kahn, 2010; Oreopoulos et al., 2012) . Thus, it is possible that self-employment becomes an interesting alternative for students at the time of starting their careers.
Third, the flexibility and independence that is provided by self-employment may be appealing for homemakers who need to bring money to their households while they also take care of daily duties-particularly if they have children-thus achieving balance between their family and their work (Wellington, 2006; Gurley-Calvez et al., 2009) . Moreover, these individuals are usually driven from the lowest tail of the distribution of education, which implies that they are less likely to find highly paid jobs, which thus makes self-employment a comparatively attractive alternative (Dawson et al., 2014) .
In sum, self-employment may be an interesting option for inactive individuals who wish to enter the labour market, as (i) it offers more flexibility, independence and control for individuals to "do what they like" (Benz and Frey, 2008b) , (ii) it yields earnings that are potentially higher than what these individuals might be offered in paid-employment, and (iii) it provides higher levels of job satisfaction (Bradley and Roberts, 2004) .
Data and Methods
Data
To obtain our estimates, we use data from the European Community Household Panel (ECHP) that cover the period from 1994 through 2001. 3 The ECHP is a standardized multipurpose annual longitudinal survey that is conducted at the level of the EU-15. 4 It was designed and coordinated by the Statistical Office of the European Communities (Eurostat).
The target population of the ECHP consists of people who live in private households in the national territory of each country. This panel offers information on 60,500 nationally representative households, which includes approximately 130,000 individuals aged 16 years and older. These individuals are interviewed about a wide range of topics concerning living conditions. These topics include detailed income information, the financial situation in a wider sense, working life, housing situation, social relationships, health and the biographical information of the interviewed. One of its attractive features is the high level of comparability across countries and over time. Thus, by using the same questionnaire, all the members of the selected households are interviewed about issues that relate to demographics, labour market characteristics, income, and living conditions. Additional details on the ECHP data can be found in Peracchi (2002 
Estimation methods
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Our goal is to compare the level of job satisfaction of self-employed workers who enter from inactivity with the level of job satisfaction of self-employed who come from unemployment. As described above, we are able to distinguish between seven different types of job satisfaction. Namely, we have information on how satisfied the surveyed individuals are in terms of (i) earnings, (ii) job security, (iii) type of work, (iv) working hours, (v) working times, (vi) working conditions and (vii) distance to work. All these measures are ordered categorical variables that range from 1 (not satisfied) to 6 (fully satisfied). Given the nature of these variables, we considered Ordered Probit models, which account for the fact that the dependent variable is structured in m mutually exclusive categories, which follow a natural order.
The procedure involves the estimation of a latent wellbeing variable, as follows:
where is a set of explanatory variables, is the vector of parameters to be estimated, and is the error term. In our case, includes a set of controls and several dummies that account for the type of transition to self-employment, which are specific for each individual in the sample.
Within this framework, an individual's self-reported job satisfaction (JSi) is interpreted as an ordinal indicator of the latent wellbeing variable (WBi), which is unobservable. The relationship between self-reported job satisfaction and the latent variable is given by (2) where for are the thresholds of the variable WBi that divide its range into separate intervals that are associated with the different levels of job satisfaction.
Because in the Ordered Probit model it is assumed that the error term is normally distributed, the conditional distribution of given can be obtained by computing each response probability:
where is the cumulative distribution function of .
However, the magnitude of the coefficients is not directly interpretable. Instead, marginal effects must be computed by the following expression:
where is the derivative of .
Potential Selection Bias
To the extent that individuals' propensity for switching into self-employment in the sample is correlated with some controls and demographic characteristics, our estimates could be subjected to a self-selection bias. This problem is particularly striking in our case. In our analysis, we aim to estimate job satisfaction equations for self-employed individuals who come from unemployment and inactivity. However, we only have data on job satisfaction levels for unemployed or inactive individuals who actually make a transition to selfemployment. Therefore, our ability to observe our dependent variables is constrained by another variable: transitions to self-employment. Moreover, the fact that some unemployed or inactive individuals become self-employed is not random; however, they choose to do it. This mechanism is often referred to as self-selection or, more generally, sample selection.
Such selection (or participation) must be taken into account before the estimation of the main equation can occur. The procedure therefore entails first estimating the probability that unemployed and inactive individuals become self-employed and then estimating the job satisfaction equation for those who made the transition. Let be the dependent variable of interest, i.e., the level of job satisfaction, and let be a dichotomous categorical variable that measures selection into self-employment. Thus, takes value 0 for individuals who do not enter self-employment and 1 for those who do. The probability that each individual becomes self-employed can therefore be estimated by means of a Probit model such as the following:
using all the individuals in the sample, including those who do not become self-employed.
Then, it is necessary to obtain the inverse Mills ratio for each individual, which is computed as:
Then, the main dependent variable can be estimated-with the appropriate techniques as explained before-as a function of , and the potential sample selection bias is corrected by including the inverse Mills ratio as an additional regressor.
Thus, to avoid sample selection bias, our results are obtained using Heckman Ordered Probit models. 6
Measures
The following variables are used in our analysis. Detailed definitions of all our variables are presented in Table A1 (see Appendix). Table A2 presents descriptive statistics of uncensored observations.
Selection equation
To control the potential sample selection, we consider that the selection into selfemployment of unemployed and inactive individuals is not random. Thus, we construct a dichotomous dependent variable -select-that takes value 1 for individuals who are unemployed or economically inactive in period t-1 and become self-employed in period t; the variable equals 0 for individuals who are unemployed or inactive in periods t-1 and t. The independent variables for this selection equation are referred to in period t-1 (the period before the potential transition to self-employment), and they include gender, age, number of children under 14, health status, education, income from social transfer receipts, satisfaction with main activity and country dummies.
Job satisfaction equations
We consider seven dependent variables that are measure in a scale that ranges from 1 (not satisfied) to 6 (fully satisfied) for the level of job satisfaction with the present job in terms of 
Results
This section discusses the main results of our empirical estimates. Our main goal is to compare the job satisfaction levels of self-employed entering from unemployment and selfemployed entering from inactivity, distinguishing between different aspects of job satisfaction. Table 1 exhibits the estimates of seven specifications, one for each type of job satisfaction that is considered: (I) earnings, (II) job security, (III) type of work, (IV) working hours, (V) working times, (VI) working conditions or environment, and (VII) distance to work. For simplicity, we only show the effects of the independent variables on the probability that individuals are fully satisfied with their job (job satisfaction equals 6), conditioned on selection. Thus, the predicted probabilities that the satisfaction that is associated with each considered aspect of the job is equal to 6 appear at the top of each column. Each specification is presented in a two-column format where marginal effects (and not coefficients) are expressed in relative terms (with respect to the predicted probabilities for the sample means), and t-statistics are presented. At the bottom of the table we report the number of censored and uncensored observations. The censored observations are those for whom we could not observe job satisfaction levels, as they remained unemployed or inactive. The log likelihood of each estimation as well as the likelihood ratio tests are also included at the end of the table. This test is performed to evaluate whether the Heckman Ordered Probit models that correct for potential sample selection bias are more appropriate than simple Ordered Probit models. In all the specifications, the chi-squared statistic from the likelihood ratio test turns out to be significant, which provides evidence in favour of the corrected model.
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Focusing on the effect of the main variables-dummies of transition to self-employmenton the job satisfaction equations, we observe the following. In terms of job satisfaction with earnings (specification I), the self-employed who come from retirement, home duties or other types of inactivity are more likely to be fully satisfied than the previously unemployed.
Similarly, in terms of job satisfaction with job security (specification II), self-employed individuals who were retirees, homeworkers or other inactive individuals present higher chances of being fully satisfied than former unemployed individuals. In addition, we observed that students who become self-employed are less satisfied with job security than the previously unemployed. This is also true in the case of job satisfaction with type of work (specification III), job satisfaction with working hours (specification IV), job satisfaction with working times (specification V) and job satisfaction with working conditions (specification VI). Finally, concerning job satisfaction with distance to job (specification VII), former homeworkers and other economically inactive individuals present higher probabilities of being fully satisfied than the previously unemployed.
On the one hand, young graduates who are about to enter the labour market would probably first try to find a job in paid-employment. The state of the economy would presumably play an important role in their decision, as it is possible that they cannot find a paid job and are then pushed into self-employment. In this case, it is possible that they will show low satisfaction levels. However, we cannot rule out the possibility that they had a clever idea in their minds and did not want to waste any time before putting it into practice. In fact, it may even be the case that they like the idea of working for themselves and being their own boss, if we assume that young individuals are less likely to submit to someone else's orders. In this scenario, our results show that former students are less likely to be fully satisfied with almost every aspect of their current jobs than the previously unemployed might be due to their lack of experience. In this regard, Sørensen and Fassiotto (2011) showed that the majority of entrepreneurs had substantial experience as paid-employees before they started their own companies. Moreover, Iversen et al. (2016) have shown that schooling per se is not sufficient to engage and succeed in entrepreneurial activities and that experience is a necessary and complementary asset to education. Our results for this particular type of transition may suggest the necessity to rethink the numerous entrepreneurship education programs, as it is possible that students' lack of work experience leads them to underperform as entrepreneurs and to therefore be dissatisfied. Notes: (a) For brevity and focus, only the effects of the explanatory variables on the probability that individuals are very satisfied with their job (job satisfaction equals 6), conditioned on selection, are presented. (b) Likelihood ratio test: Heckman selection model vs. Censored model. Controls for the selection equation includes gender, age, cohabiting, children under 14, health status, education dummies, incomes from social transfer receipts, satisfaction with main activity and country dummies. *** denotes significance at 1% level; ** denotes significance at 5% level; * denotes significance at 10% level.
The case of retired individuals is slightly more complex. Some of them, especially the involuntary early retired, can try to look for "bridge employment," which refers to a postretirement employment for both life satisfaction and driven by financial motives. In the last case, they may be pushed into self-employment based on the lack of opportunities of obtaining a salaried-job due to their age combined with the need to raise the number of contribution years that are required for a full pension.
Thus, one could expect that the levels of satisfaction that are achieved after the transition to self-employment for individuals who belong to this group would be lower than it would be for other groups. However, we should not ignore the possibility that they choose to start a venture as a way to avoid the frustration of being inactive, particularly if they are alone in their daily life. Thus, older individuals may choose to become self-employed simply for the pleasure of working in something they like that keeps them active and that may lead them to feel they are contributing to society. If that is the case, then job satisfaction should be high. In line with this, the fact that former retirees are more likely to be fully satisfied with their jobs in terms of earnings and job security than the previously unemployed may be explained by the fact that these individuals accumulate experience that could be helpful in developing their businesses.
According to homemakers, they are likely to enter the labour market whenever extra money is needed at home. Once the decision to find a job has been made, it is highly plausible that they will encounter obstacles due to their lack of experience and low education, which is usually associated with such individuals. Given that one of the most relevant opportunity costs at the time of starting a company is the salary that potential entrepreneurs would have obtained if they had become paid-employees, one can make the assumption that the opportunity cost for homemakers is lower than it is for more qualified workers. Thus, selfemployment may be an attractive occupation for them, as it offers potentially higher earnings.
Moreover, self-employment is associated with higher flexibility and independence, which are two factors that may be highly valued by homemakers who still need to find time for their home tasks. However, even if self-employment is appealing to homemakers for the aforementioned reasons, it does not mean that they choose to become self-employed due to their poor financial status, as mentioned before. Thus, we could expect that homemakers will exhibit lower job satisfaction levels. Nonetheless, the results present higher levels of satisfaction with particular aspects of their job such as earnings (assuming they are able to make more money than they are offered in paid-employment and bring extra money to their households), job security, and distance to work because they probably choose to locate their firms as close to their homes as possible to achieve an appropriate balance between personal life and professional life.
Finally, the effects of the control variables are in line with previous studies of job satisfaction for self-employed workers. Therefore, having a good health status is positively associated with all the types of job satisfaction that are considered; better household financial situations lead to greater satisfaction, and higher levels of education are also positively associated with job satisfaction with type of work, working hours, working times and working conditions.
Conclusions and avenues for future research
Today, most governments are focused on introducing new policies to (i) reactivate the labour market, which could be seriously affected by high unemployment rates, (ii) mitigate the effects of the ageing of the population, which presents an absolute risk for social welfare, (iii) encourage the participation of certain target groups such as youth, women, and discouraged workers in the labour force, and (iv) allow the re-entry of the early retired in the labour force as a means of reducing the social costs of inactivity. From this perspective, not only unemployed but also inactive individuals should be considered to be target groups for active labour market policies. In this sense, the use of the promotion of entrepreneurship among inactive workers may be a creative response to traditional policies. However, this particular group of potentially self-employed has been overlooked by previous academic literature and policy recommendations. This paper fills this gap by analysing the job satisfaction of self-employed workers that enter the labour force from a condition of inactivity compared with the job satisfaction of selfemployed workers who enter the labour force from a condition of unemployment. Using Heckman Ordered Probit models, which account for the possible existence of self-selection bias, our results suggest that self-employed individuals that come from inactivity are a rather heterogeneous group who experience different levels of job satisfaction. Thus, compared with the previously unemployed, former students are less likely to be fully satisfied with almost every aspect of their current jobs, whereas former retirees and homemakers are more likely to be fully satisfied with some aspects of their jobs.
These results contribute to the design of self-employment promotion policies by identifying the best target groups. In particular, turning inactivity into self-employment may be a good strategy for (early) retired individuals and homeworkers but not for students. Thus, it seems that groups with experience and motivation but with bad prospects for a job in the wage sector-i.e., the (early) retired or females who are dependent upon a main breadwinner-are promising candidates-target groups-for self-employment promotion policies. However, students with no experience should not be considered a target group for these measures, given the lack of positive effects of these transitions in terms of job satisfaction, which may be associated with the importance of previous experience in the labour market in the acquisition of entrepreneurial human capital.
Overall, our findings may contribute to finding more efficient ways to promote entrepreneurship by helping policy makers to identify which types of individuals are more likely to engage and remain into entrepreneurial activities. In our view, this is a significant contribution, as it is necessary to encourage inactive individuals to join the labour market to increase employment positions and production levels, which will eventually boost the aggregated economic performance. Nevertheless, we acknowledge that our analysis only accounts for job satisfaction during the first year of entrepreneurship. Previous studies have shown that a transition into self-employment causes an immediate boost in job satisfaction; however, the effect tends to disappear after the first few years (Hanglberger and Merz, 2016; Georgellis and Yusuf, 2016) . Thus, a potential extension to the current paper would entail observing the evolution of job satisfaction levels among entrepreneurs who made a transition from inactivity and testing whether different levels of persistence can be found depending on the type of transition to self-employment. To conclude, we note that our results suggest a need to be careful with policies to ensure that the incentives are responding to the objectives, given the substantial amount of heterogeneity in the underlying causes for individuals to become self-employed. 
